
 

INFORMATION CLAUSE IN CONNECTION WITH THE RECRUITMENT PROCESS AT OMIDA GROUP 

Who is the administrator of your personal data. 
The administrators of personal data are entities within OMIDA Group1, referred to collectively 
hereafter as "the Administrators." The Administrators have established joint purposes and rules for 
processing personal data, which have been outlined in the Data Exchange Policy within OMIDA 
Group. 
 
Key content of the Administrators' agreement. 
Based on the agreement on joint administration of personal data, which links the Administrators, we 
inform you that:​
 

OMIDA Group Joint Stock Company, as the entity acting as the 
parent company in the joint administration model, is 

responsible for: 

The other companies, acting as subsidiaries within OMIDA 
Group, are responsible for: 

Establishing uniform rules for the processing and protection of 
personal data for all entities within OMIDA Group 

The recruitment process, candidate selection, and making 
employment decisions, in accordance with the guidelines set by the 

Parent Company. 

Managing the contact point 
Maintaining direct contact with potential employees. Responding to requests from individuals whose data are 

processed by the Administrators under Articles 15–22 of the GDPR 

Selecting tools to support the processing of personal data 
Responding to requests from individuals whose data they process, if 

the inquiry is directed specifically to these companies. 
Within OMIDA Group, it is possible to transfer personal data of potential candidates between companies, provided that their prior, 

voluntary, and informed consent is obtained. 

 
How to contact the Administrators regarding personal data processing. 
The Administrators have designated a joint contact point, which is managed by the Data Protection 
Officer of OMIDA Group. For matters related to personal data protection, you can contact the 
Administrators: 

●​ by post– send inquiries to the address: Aleja Grunwaldzka 472C, 80-309 Gdańsk, 
●​ by email to: iodo@omida.pl.​

 

For what purpose, for how long, and whose personal data the Administrators 
process.​
​
​
​
​
 

1​
Entities within OMIDA GROUP: 

1.​ OMIDA GROUP S.A., Aleja Grunwaldzka 472C, 80-309 Gdańsk, KRS: 0000701817, NIP: 9571045101. 
2.​ OMIDA VLS Sp.  z o.o., Aleja Grunwaldzka 472C, 80-309 Gdańsk, KRS: 0000459017, NIP: 5851466250. 
3.​ OMIDA Sea & Air Spółka Akcyjna, Pl. Kaszubski 8 / 301, 81-350 Gdynia, KRS: 0000796573, NIP: 5862288993. 
4.​ OMIDA Solutions Sp. z o.o., Aleja Grunwaldzka 472C, 80-309 Gdańsk, KRS: 0000983971, NIP: 5842821013. 
5.​ OMIDA Solutions Sp.  z o.o., ul. Ludwinowska 7, 30-331 Kraków, KRS: 0000357359, NIP: 6772342330. 
6.​ OMIDA Shared Services Center Sp. z o.o., Aleja Grunwaldzka 472C, 80-309 Gdańsk,, KRS: 0001056562, NIP: 5851465925. 

 

mailto:iodo@omida.pl


 

Purpose of processing, what data we process legal basis Retention period 
Taking actions related to the conclusion of 
a civil law contract or a contract specified 

in labor law regulations. 

First name(s) and last name, date of 
birth, contact details, professional 

qualifications, employment history, and 
other data included in the recruitment 

form, curriculum vitae, and cover letter. 

Article 6(1)(b) of the 
GDPR 

Until the completion of 
the recruitment process, 
i.e., until the selection of 
the suitable candidate 

for the job. 

The legal obligation of OMIDA Group 
regarding the data specified in the Labor 

Code. 

Article 6(1)(b) of the 
GDPR 

The use of the curriculum vitae and cover 
letter for future recruitment conducted by 

OMIDA Group. 

Article 6(1)(b) of the 
GDPR 

12 months from the 
completion of the 

recruitment process.  

The transfer of the curriculum vitae and 
cover letter between OMIDA Group 

companies. 

Article 6(1)(b) of the 
GDPR Voluntary 

consent for contact. 

Until the completion of 
the recruitment process. 

 
Who can access personal data 
Your personal data may be shared with: 

●​ Data processors (these are entities acting on our behalf); 
●​ Authorities or public bodies entitled to receive data based on applicable laws, such as 

courts, law enforcement agencies, or state institutions, when they submit a request 
based on a relevant legal basis. 

In some cases, external entities providing services on our behalf may act as independent data 
controllers, such as the Polish Post or other postal operators. 
Do the Administrators transfer personal data to third countries? 
The Administrators do not transfer personal data outside the EEA (European Economic Area), which 
includes the European Union, Norway, Liechtenstein, and Iceland. 
 
 
What rights can a person whose personal data is processed by the Administrators 
exercise. 
At any time, you can request the exercise of your rights: 

●​ Correction/rectification of personal data (Article 16 GDPR); 
●​ Deletion of data (Article 17 GDPR) – unless the law requires data retention; 
●​ Restriction of processing personal data, i.e., suspension of data operations or non-deletion 

of data, in accordance with the submitted request (Article 18 GDPR); 
●​ Access to personal data (information on the data processed by the Administrators and a 

copy of the data – Article 15 GDPR); 
●​ Data portability to another data controller (Article 20 GDPR). 

 
Additionally, if we process your personal data based on your consent, you have the right to withdraw 
the consent at any time. Withdrawal of consent will not affect the lawfulness of the processing of 
personal data that occurred before the withdrawal. 
Requests should be directed to our contact point. The withdrawal of consent can be made through 
any contact channel with any Administrator. 
 
 
 

 



 

Is providing personal data mandatory. 
To the extent that the processing of your personal data is for actions related to concluding a 
contract specified by law, providing the data is a legal requirement and a condition for concluding 
the contract. Failure to provide personal data will result in the inability to participate in the 
recruitment process. 
To the extent that the data processing is based on your consent, providing the data is voluntary. 
 
Do we use profiling and automated decision-making in personal data processing. 
Your personal data will not be subject to automated decision-making processes, including profiling, 
by the Administrators. 
 

The content of the consent. Signature 

I consent to the processing of my personal data for the purpose of considering my 
candidacy in future recruitment processes conducted by OMIDA Group, in accordance 
with Article 6(1)(a) of the GDPR. 

  

I consent to the processing and transfer of my personal data contained in the 
application documents between the companies belonging to OMIDA Group for 
recruitment purposes, in accordance with Article 6(1)(a) of the GDPR. 

  

Instruction 
Consent is voluntary. You can withdraw your consent at any time. To the extent that the consent is withdrawn, we will not 
be able to contact you to provide information regarding future recruitment or transfer personal data between companies 
belonging to OMIDA Group. 
The expression or lack of consent does not affect any other consents given in the past or those that will be given in the 
future. Each consent remains valid until withdrawn. 

 
 

 


